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S HEA 13: After detailed deliberations the Council approved that for all fresh

admissions to Ph.D. progremmes against supernumerary and PWD have to
appear in the Entrance Test in their respective categories. The Council
further decided that the eligibility against supernumerary in Ph.D. through
Entrance for HPU and College Teachers will have minimum of Two years
service for HPU Teachers and College Teachers minimum of Three vears
services from the date of joining including contract period.

IS 9%-10

The Council approved that one supernumerary seat in Ph.D. be increased in
all departments to foreign national students subject to the completion of all
codel formalities by the students,
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g HEG—a:

g G&T—9:
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Frfpeh oftsg & AT Tel @ Ok B TR O aR

FEHRET WY 3 T Tl § i w98 g o
TEF gam B

To place before the Executive Council the recommendations of
the Committee constituted by the Vice-Chancellor of its
meeting held on 02.08.2022 in compliance of the order/
judgment passed by the Hon’ble High Court of Himachal
Pradesh in CWP No. 4593/2022 to re-consider the policy and
programme for appointment of Assistant Professor in the
University/ Colleges as per UGC Regulations — 2018.

The Executive Council perused and approved the
recommendations of the Committee dated 02.08.2022
with regard to re-considered the Policy and Programme for
appointment of Assistant Professor in the University/
College. The Committee further decided to implement
the said Policy and Programe w.e.f. date of Notification
i.e. 10.08.2022.

To place before the Executive Council the request of Mrs. Dimple
Kumari W/o Shri Neeraj Kumar and other students to grant a

Special Chance for completing BCA & BBA Course for the session
2000 onwards.

After detailed deliberations the Council granted a special
chance to Mrs. Dimple Kumari W/o Shri Neeraj Kumar as
a special case to complete degree of BCA. The Council
also approved to allow a special chance to students of
BCA/ BBA batch 2014-15 onwards for degree completion
with fee of Rs. 20,000/- per semester and maximum Rs.
50,000/ - to all semesters.

To confer the degree of Doctor of Science (Botany) to Dr.
Mohar Singh in the Faculty of Life Sciences.

The Executive Council approved to confer the degree of
D.Sc. (Botany) in favour of Dr. Mohar Singh under faculty
of Life Sciences.

feraa vew ol e e sl A Sew W 29 A 2021375
f&+® 08.04.2022 B AR BRI SRIeYT 3% sica Us TRSH, i,
fomen &Y wRErgar 9ung ¥ B R @ S gg 1iod St aid
B Rue FriIGIN Ry & FReT argeiaet gd srqareTef I 2 |
The Executive Council approved the recommendation of
the Inspection Committee dated 04.07.2022. The Council
further approved to issue necessary notices to the
Heritage Institute of Hotel & Tourism, Sanjauli, Shimla as
per provision of the HP University Ordinance.
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g W&I—10: To place before the Executive Council the decision taken by the

University authorities regarding the special chances of degree
completion notifications of the session 2016-17, 2017-18 (under
UGC CBCS semester system) and 2018-19 (under RUSA Annual
system) as per orders of the Controller of Examination for
ratification/ report.

The Council approved the action taken by the University
authorities with regard to grant a special chance for completion
of degree vide notification No. 5-25/2016-HPU (Acad.) (I) dated

01.09.2022 for the session 2016-17, 2017-18 under UGC CBCS

system and 2018-19 {under RUSA) annual system.

g WE&I—11: To place before the Council the matter regarding relieving and

g qE=AT—12:

g G&HI—13:

permission in respect of Dr. Yogesh Mohan, Assistant
Professor, Department of Computer Science, HP University on
his appointment as Assistant Professor in MCA in Sardar
Patel University, Mandi on Secondment Basis for one year..

The Executive Council after detailed deliberation on the
issue rejected the request of Dr. Yogesh Mohan Assistant
Professor, Department of Computer Science on his
appointment as Assistant Professor in MCA in Sardar Patel
University, Mandi. '
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To report before the Executive Council the decision taken by
the University authorities regarding restoration of temporary
affiliation in respect of L.R. Institute of legal studies, Jabli
Kyar, Qachghat, Distt. Solan (HP) from the academic session
2022-23 and to grant the temporary affiliation to the said
institute from the academic session 2022-23 and for the
ongoing batches (as on today) to run BALLB (Hon’s) course.
The Executive Council approved the decision taken by the
University authorities regarding restoration of temporary
affiliation in respect of L.R. Institute of legal studies,

Jabli Kyar, Oachghat, Distt. Solan to run BALLB (Hon’s)
course.
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Matter regarding grant of extension of deputation period w.e.f.
01.07.2022 to 24.08.2022 (i.e. end of fifth year of deputation)
and further extension of deputation period for one year w.e.f,
25.08.2022 to 24.08.2023 i.e. 6t year in respect of Shri Manoj
Kumar Tiwari, Senior Assistant, HP University to the post of
Section Officer in ICMR: :

After detailed deliberations the Council allowed extension
of deputation period w.e.f. 01.07.2022 to 24.08.2022 (i.e.
maximum period of fifth year) and grant further extension
of deputation period for another year w.e.f. 25.08.2022 to
24.08.2023 i.e. 6t year of deputation in respect of Shri
Manoj Kumar Tiwari, Senior Assistant, HP University to
the post of Section Officer in ICMR.

To place before the Council the representation of Dr. Shashi
Kumar, Professor, Department of Physics (presently appointed
as Vice-Chancellor, HP Technical University, Hamirpur)
requesting for counting of his past service rendered in
Jawaharlal Nehru University, New Delhi w.e.f. 17.05.2005 to
27.03.2006 for the purpose of promotion to the post of
Associate Professor became due w.e.f. 01.01.2006 (instead of
28.03.2006) and Professor w.e.f. 01.01.2009 (instead of
28.03.2009) under Career Advancement Scheme.

The Council approved the proposal as per provision of HP
University Ordinances. The Council further directed to
take up matter with the JN University for pension
contribution and leave salary contribution of the foreign
service rendered by the Dr. Shashi Kumar, Professor
Department of Physics.

To place before the Council the recommendations of the
Screening-cum-Evaluation Committee meeting held on
10.08.2022 regarding review of earlier recommendation in
respect of Dr. Arvind Kumar Bhutt, Professor, Department of
Bio-Technology for placement in senior scale (PB-2) w.e.f.
25.09.2001 and selection grade (PB-3) w.e.f. 25.09.2006 after
taking in consideration the post rendered as Head Quality
Control and R&D in the Him Neel Breweries Limited, factory
at Paonta Sahib (HP) w.e.f. 25.09.1997 to 21.03.2000 ti.e.
immediately before joining this University as Lecturer w.e.f.
22.03.2000.

The Executive Council discussed the matter in threadbare
and constituted a High Power Committee to examine the
matter further:

1. Prof. D.D. Shrama - Chairman

Hon’ble Vice-Chancellor
SPU, Mandi

2. Prof. P.K. Garga - Member
Member EC

3. Dean of Studies - Member

4, Finance Officer - Member

5. Deputy Registrar (Estt.) - convener
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g H&I—2:

g g&Edi—3:

g H&l—a:
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Y

To place before the Executive Council the letter of the
Principal, Swami Vivekanand Govt. College Ghumarwin,
Bilaspur which is with regard to age relaxation of 8 months
for Mr. Aryan Nikhil S/o Shri Hem Raj seeking adrnission in
B.Sc. Physics-1st year as per orders of the Pro Vice-
Chancellor.

The Executive Council allowed to grace age relaxation of 8
months to Mr. Aryan Nikhil S/o Shri Hem Raj seek
admission in B.Sc. Physics 15t year in Swami Vivekanand
Govt. College Ghumarwin, Bilaspur.

The Council further decided to constitute following
Committee for effective implementation of NEP and other
related issues in the University:

1. Prof. Jyoti Prakash - Chairman
Hon’ble Pro Vice-Chancellor

2. Dean of Studies - Member

3. Director Higher Education - Member
Govt. of HP

4. Prof. Yashwant Kumar Gupta- Member
Member Executive Council
5. Assistant Registrar (Teaching)- convener

To place before the Executive Council the matter regarding
adoption of notification number Fin(PR)B(7)-1/2021-Loose
dated 06.09.2022 issued by the Finance Department, Govt. of
Himachal Pradesh notified vide notification No. 9-11/
2022.HPU (Genl.) dated 13.09.2022 for ratification.

The Executive Council approved the action taken by the
Hon’ble Vice-Chancellor vide Notification No. 9-11/2022-
HPU (Genl.) dated 13.09.2022.

To place the matter before Executive Council regarding
adoption/ notification of multiple factor 2.57 of central
pattern pay scale implemented w.e.f. 01.01.2016 under the 7th
pay commission.

Approved the proposal as per annexure.

To place before the Executive Council the matter regarding
determination of expected role/duties of Dy. SP/ Chief
Security Officer, HPU.

After detailed deliberations the Council decided that Chief
Security Officer HPU while on deputation with the HPU
operational control will remain with the University only.
To place before the Executive Council the matter regarding
necessary amendment in the Ordinances of HP University,
Chapter XXXVIII, Paragraph 38.5 B(d) to add the validity of
time period of the constituted Selection Committee.

The Executive Council approved the proposal. The
Council further authorized the Vice-Chancellor for
extension of the period of validity of Selection Committee
beyond one year duration.
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7S H&T1—6: To place before the Executive Council to grant a special chance

for completing the B.Ed. degree to the students who could not
complete their degree within prescribed period of 3 years due
to COVID-19 pandemic.

The Council approved to grant a special chance to B.Ed.
students who could not complete their degree with in
prescribed period of 3 years to session 2018-19 onwards
due to COVID-19 pandemic with a fee of Rs. 20,000- per
year.

e §&AI-7: The matter regarding granting of HPU-JRF in Ph.D. programme

instead of M.Phil Course for consideration and approval.

The Council approved for granting of HPU-JRF in Ph.D.
programme instead of M.Phil to all teaching departments
where Ph.D. programme is running except department of
Laws on the basis of merit of qualifying degree i.e. Post
Graduate. The Council further approved that the JRF be
enhanced upto Rs. 10,000/- and directed to place the
matter before the Finance Committee.

g GH@&—8: The matter regarding release of the salary on monthly basis

upto December, 2022 of the persons engaged on outsource
basis in the University through Computer Centre.

The Executive Council approved to release the salary of
personnel engaged on outsourced basis in the various
departments of the University upto March, 2023.

e H&AT—9: The case of Ashish Kumar S/o Sh. Inder Dev Govt. College

Solan, University Roll No. 2180870046 (Session 2018-19)
request to grant permission for one year extension and
admission in B,Sc. 2nd year in the Academic session 2022-23
& BSC 31 year (Academic session 2023-24) to complete the
degree due to three year gap under Annual System (RUSA).

After detailed deliberations the Council granted a special
chance in respect of Mr. Ashish Kumar S/o Shri Inder Dev
student of B.Sc¢. 2nd year with a fee of Rs. 20,000/- which
shall be first deposited to the HP University.

JIT I 9]

HE_HET—1: To place before the Executive Council recommendations of the

Gt

Committee with regard to provide Hostel facilities to the
Students with 355% & above disabilities for pursuing second
Post Graduate Degree/ Professional courses.

The Executive Council approved to provide Hostel
facilities to the students who have 40% & above
disabilities on merit basis for the admission in second PG
Courses. The Council further approved that during
second Post Graduation the Hostel facilities be provided
to 5 % of total vacant seats only on the basis of
percentage of disabilities.
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g W&M—2: To place before the Executive Council recommendations of the

Search Committee for the post of Professor to Chair Dr. B. R.
Ambedkar Chair advertised vide advertisement No. Rectt. -
24 /2021 dated 15.09.2021 for consideration and approval.
The Executive Council approved the appointment to the
Head of Chair for Dr. B.R. Ambedkar Chair as per the
recommendations of the Search Committee on
14.09.2022 as per University norms.

g G&I1—3: To place before the Executive Council the result declared to the

post of Peon on 08.09.2022 advertised vide Advertisement No.
18/2020 dated 01.06,2020 and re-advertisement No. 25/2021
dated 04.01.2022.

Approved.

Hg 9WAT—4: To place before the Executive Courncil recommendations of the

Selection Committees for the posts of Assistant Professor in
History, University Institute of Legal Studies under Ex-
Servicemen category and Electrical Engineering, University
Institute of Technology, Shimla- 5 for direct recruitment
advertised vide advertisement No. Rectt. — 17/2019 dated
30.12.2019 and re-advertisement No. Rectt. -20/2020 dated
17.08.2020 and Rectt- 23/2020 dated 30.01.2021 for
consideration and approval.

As per the orders passed by the Hon’ble High Court in
CWP No. 4593/2022 dated 18.08.2022 and CWP No.
5301/2022 dated 03.08.2022 the recommendations of the
Selection Committee may not to be opened till the final
decision of the Hon’ble High Court in CWP No. 6279/2022
dated 16.09.2022. The Council further authorized the
Vice-Chancellor to take action in the matter as per the
decision of the Hon’ble Court. The Council further
authorized the Vice-Chancellor to open the envelopes vide
advertisement No. Rectt. - 17/2019 dated 30.12.2019 and
re-advertisement No. Rectt. -20/2020 dated 17.08.2020
and Rectt- 23/2020 dated 30.01.2021 and Rectt.-26/2022
dated 21.06.2022.

g WEgT-5: To place before the Executive Council regarding grant of grace

o

marks up to maximum 1% of aggregate in favour of the
students of BA/B.Sc./B.Com/ Shastri.

After detailed deliberations the Council grant grace marks
upto maximum 1% for the students of session 2015-16,
2016-17, 2017-18 of total aggregate marks for all courses
i.e. BA/B.Sc./ B.Com/ Shastri and other similar courses
except Engineering courses under UIT and other courses
whose regulatory body norms are applicable such as
AICTE, NCTE, MCI, DCI etc.
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1-

On the representation of Dr. Joginder Singh Saklani, Associate Professor,
Deptt. of Political Science, HPU, Shimla-5.

The Executive Council allowed to repatriate Dr. Joginder Singh Saklani
to ICDEOL from Department of Political Science transfer orders issued
vide office order No. 7-1/90-HPU (Estt.) Vol.Il dated 19.03.2022 by
retaining his seniority in ICDEOL.

(i) As per letter of Shri Navneet Kapoor, Addl. Secretary (Hr. Edu) to the govt.
of HP regarding opening of portal for internal assessment of only failure
students of RUSA, 2014-15.

After detailed deliberations the Council authorized the Vice-Chancellor
to constitute a committee in the matter and take necessary action on
the recommendations.

(ii) Regarding degree of Shastri under ICDEOL, Diploma in Karamkand and
amendment in the Rules of admission of Shastr in First Year.

Approved.
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To designate Dr. Savita Thakur, Research Investigator in PRC, Shimla as officiating Deputy
Director/ Associate Professor in charge against the vacant post of Deputy Director/ Associate
Professor till the regular appointment without any financial benefit and also to approve the
revision of her existing UGC Scale equivalent to Assistant Professor from due date i.e.
06.11.2006 and higher scale as notified by MOH&FW dated 18.10.2010.

The Executive Council after detailed deliberations in the matter decided
to constitute a committee of the following to examine the case as per
norms:-

1. Pro Vice-Chancellor - Chairman
2. Dean of Studies - Member
3. Director PRC - Member- Convener

To place before the Executive Council Item No. 2 of Deans committee held on
23.06.2022 and further approved in Standing Committee of Academic Council
on 19.07.2022 and further approved by Executive Council on 20.07.2022 vide
[tem No. 3 on spot regarding placement of Senior Professor in the Grade Pay of
Rs. 12000/- as per UGC Regulation 2018.

After detailed deliberations, the Executive Council decided to adopt and
place the matter before the Govt. of Himachal Pradesh for consideration.

M
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Anneme- A
MIMACHAL PRADESH UNIVERSITY ‘
‘General Administration Section’ - -
. 19 Jul 2022
No. 3-29/94-HPU(Gent.) Vol-Vii Dated: Shimla-5, the
NQTIFICATION

in compliance of the order/fjudgment passed by tha Hon'ble High.Court of
Himachal Pradesh in CWP No. 4593/2022 dated 14-07-2022, the Vice-Chancelior in
supersession to this office notification of even number dated 24- 06-2019 is pleased to
re-constitute a Committee of the following to re-consider the Policy and Programme by
taking into consideration the concept of vertical and horizontal reservation for the
appointment of - Assistant Professor, Associate Professor and Professor in the
University/ Colleges as per UGC Regulations 2018 approved by the Executive Council
vide Resolution No. 12 of its meeting held on 23-11-2019 read with Res. No. 19 dated
28-06-2019 as under:-

1.  Pro-Vice-Chancellor ‘ Chairman

2. Dean of Studies | Member

3. Dean Students Welfare Member

4. Dean, Planning & Teachers’ Matters _' Member

5.  Dean, College Development Council Member

B. Dean Faculty of Law Member

7.  Deputy Registrar (Estt.) Member

8. Incharge (Rectt.) Member

9. Assistant Registrar (Admn.) ' Member-Convener

The above Committee will submit its report to the Hon'ble Vice-Chancelior
within two days positively. ) |
‘ REGISTRAR

Endst: No even Dated: |
Copy to:- C 19 Jul 2022

1. All the members noted above. -

2. The SPS to Vice-Chancellor/Pro-Vice-Chancellor/PS  to Registrar, HPU,
Shimla-5 3 ,

3. Guard File.

REGISTRAR
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of Comrﬁitteg; constituted by Hon'ble Vice-

Chancellor, notified vide No.3-29/94-HPU (Genl.) Vol-Vil dated 19™ July, 2022
to re-consider the Policy and Programme in compliance of the order/ judgement .
passed by the Hon’ble High Coutt of Himachal Pradesh in CWP No.4593/2022
dated 14-07-2022, held on 02 August, July, 2022 at 11:00 AM. undet the.

Chairmanship of Pro Vice-Chancellor in his chamber.

Ahm:me,& . |

Proceedings of the meeting.

R s

A meeting of the Commities constituted by Hon’ble Vice-Chancellor,
VII dated 19® July, 2022 to re- -

notified vide No.3-29/94-HPU (Genl) Yol
order/ judgement

consider the Policy and Programme in compliance of the

| passed by the Hon’ble i—Iigh Court of Himachal Pradesh in CWP No.4593/2022

dated 14-07-2022, was held on 0_2“" August, 2022 at 11:00 A M. in the Chamber

of the Pro Vice-Chancellor:
The following were present:

1. Prof. Jyoii Prakash, Pro Vice-Chancellor Chairman

2. Prof. Kulbhushan Chandel, Dean of Studies Member

3 Prof, Nain Jeet Singh Negi, Dean Students ~ Membet
Welfare :

4. Prof Arvind Kumar Bhatt, Dean, Planning &
Teachers’ Matter.

5 Prof. Khem Chand, Dean, College
Development Cowncil

6. Prof Sanjay Sindhuy, Dean, Facul'_cy of Law Member

Member

Member

2 7. Prof. Shiv Kumar Dogra, Department of Law/ Special Invitee
Director, UILS, HPU. )
§.  Dr.NantRamn Chauhn, Dy. Registrar (Estt.) Member
Member-cuim-

9.  Shri Bheem Singh Jasrotia, Assistant
Regi strar-cum-In-charge, Recruitment Branch Convener

per the decision of the Executive Coungil to frame new
{ant Professor in the

The commitiee as

policy and programine for the rectuitment of Assis

| Upiversity and College in pursuance of the orders/ jud
‘Hon’ble High Court in CWP No4593 of 2022 dated 14-07-2022, met again
iewed its earlier dcf:ision

gment passed by the

today to consider the matter. The Committee again rev

taken in its meeting held on 2ot Jly, 2022 and found that it was not specific
and proper which needs more clarity. Therefore, the Committee recommended
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that the decision notified vide Nouﬁcation No.3-29/94-HPU (Genl.) Vol-VII
dated 01™ August, 2022 be withdrawn and made null and void.

The committee, therefore, made the following recommendations in the
sub-clauses — (ii) and (iii)} under 8L No.4 - titled as ‘Shorttisting for Interview’
of the ‘Poliéy and Programme for appointment of the Assistant Professors-
in the University/ College’ as under: -

] 4 Shortlisting for Interview:

Candidate shall be invited for an interview in order of merit accordh{é
- to marks obtained by them in the Academic Score Component (Tally
Sheet) accordmgly to following criteria: -

(i) For one vacancy, maximum of 20 (twenty) candidates shall be
invited. For every additional vacancy a maximum of 10 (ten)
additional eligible candidates be invited. Vertical reservation
will be applicable as per roster.

(i) Aln case of single candidate in horizontal reservation and as per
the policy and programme of the University and ensuring proper
representation to the post reserved horizontally, will be eligible
for screening for the advertised post. As'a consequential effect,
the concerned candidate for horizontally reserved category will
be eligible for consideration of the said post.

The meeting ended with a vote of thanks to the Chair.

iﬁc@ i) (Dr. Na‘ﬁm;) (Prof, Shiv Kumar Dogra)

(Admn,) Dy. Regisfrar (Esit.) Department of Law,
In-charge (Recit. Branch) (Member) (Special Invitee)
(Membet/ Convene ® ‘\/
J— WD ‘n ..--:73‘_5 //“‘
4 Y P r }ngf }W
-Sanjay Sindhu) ( rof £ 1d) (Prof. Arvind Kumar Bha
Dean, Faculty of Laws Dean (CDC) Dean (P.&TMs.)
{Member) (Member) ", (Member)
- [(Prof, Nainjeet Singh Negl) (Prof Kulbhushan Chandel) ‘b\}-‘/
-1 Dean Students Welfare Dean of Studies
(Member) {Member) (Prof. Jyoti Prakash)
: Pro Vice-Chancelior

(Chairman)}
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- Ahy\ eqane - C
HIMACHAL PRADESH UNIVERSITY =~
‘Generat Administration Section’ .
No. 3-20/94-HPU (Genl.) Vol-vll Dated: ¢ AUS 2022
NOTIFICATION

Pursuant to the orders passed by the Hom'ble High Court of Himachal
Pradesh in CWP No. 4593/2022 dated 14-07-2022 titled as Amit Kapil Vs. HP University —
& Another, the Vice Chancellor constituted a Committee vide Notification No. 3-29/94-
HPU(Genl.) Vol-VIl dated 19-07-2022 to re-consider the Policy and Programme as

' already nofified vide notification of even number dated 12-12-2019 with regard fo

framing of Policy and Programme for the ‘appointment of Assistant Professor, Associate
Professor and Professor in the University/Colleges as per UGC Regulations 2018.

Accordingly, the Vice-Chancellor on the recommendations of the
Committee dated 02-08-2022 is pleased to make following amendment in clause
‘4. Shortlisting for interview in the Policy and Programme for appointment of
Assistant Professor in the University/Colleges as under:

4. Shortlisting for interview:

Candidates shall be invited for an interview in order of merit accordin;:; fo
marks obtained by them in the Academic Score Component (Tally Sheet)-
accordingly to following criteria:- -

(i) For one vacancy, maximum of 20(Twenty) candidates shall be invited. For
every additional vacancy a maximum of 10(ten) additional eligible
candidates be invited. Vertical reservation will be applicable as per roster.

(i) Even in case of single candidate in horizontal reservation and as per the
policy and programme of the University and ensuring . proper
representation to the post reserved horizontally, will be eligible for
screening for the advertised post. As a consequential effect, the
concerned candidate for horizontally reserved category will be eligible for
consideration for the said post. . '

The notification issued vide notification of even number dated 01-08-2022
18 hereby withdrawn. However, the other contents of the Policy and Programme for the
appointment of Assistant Professor in the University/Colleges as nofified vide

notification dated 12-12-2019 shall remain unchanged. ’ -
il
REG
Endst: No even Dated: $8 AUG 2622

Copy to:-
1. The Dean of Studies/D.S.W./Dean CDC/ Dean Planning / Chief Warden, HPU,
2. The Director, HPU Regional Centre, Dharamshala, Distt. Kangra/Principal,
Department of Evening Studies, The Mall, Shimla-1 '
The Finance Officer/Joint Controller (LAD)/ 1AQ, HPU, Shimia-5. : /
The Deputy Registrarfincharge, Estt./ Rectt., HPU, Shimla-5
The Deputy Registrar (Acad.), HPU, Shimia-5. He is requested to circulate the
notification in the affiliated/non-affiliated Colleges alongwith the notification dated
12-12-2019. . .
6. The Web Administrator, HPU, Shimla-5 to upload the above notification on the
University Website alongwith the notification dated 12-12-2019. '
7.. 8PS to Vice-Chancellor/PVC/ PA to Registrar, HPU, Shimla-5

&
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No. §-25/2016-HPU (Acad.)(l) 471,1% bl — PJS
(NAAC Accredited ‘A’ Grade Univgrsﬁy)' _ :
Himachal Pradesh University, Summer hill, Shimla-5
« Academic Branch’ .

_ Dated:§ 1 §EP '2922'
NOTIFICATION _

notification of even No. dated 24.03.2022, the

In continuation 1o this.office

Vice-Chancellor is pleﬁsed to grant One special chance to the students to complete their

degrees of BA/BSc/B.Com and Shastri (under UGC CBCS system) from the Academic

session 2016-17 and 2017-18 (semester system) with the fee of Rs. 5,000/ (Rupees Five
Thousand only) per semester. it is clarified that the special chance examinations for v
semesters  will be held in Octobcr[November@O’ZZ and for TI/IV/VI semesters,
examinations will be held in the month of Marq.h;’ April, 2023 as and when the

examinations for Odd/Even semesters are scheduled.
JRV/
Regilsjtyr,
H.P.University,Shimla-5.

Endst. No. even. : _ _ Dated:{f 1 cn 231y
Copy forwarded for kind information and further necessary action to: - whE R

|. The Dean of Studies, H.P. University, Shimla-5. -

5. The Controller of Examinations, H.P. University, Shimla-5 with the request to kindly get
prepare the required date-sheet etc.

3 The Principals of all the Govt./Pvt. Colleges which are affiliated with this University with
the directions to get paste the copy of this Notification on the Notice Board for the guidance

- of the all students. '

A. The Principal Secretary (Education}), H.P. Govt. Shimla-2.

5 The Director of Higher Education, H.P. Govt., Shimla-1.

6. The Regional Director, H.P. University, Dharamshala, Distt. Kangra (H.P.) Director,
ICDEOL, H.P. University, Shimla-5. .

7. The Principal, Department of Evening Studies, the Mall Shimla-1

8. D.R/A.R, (Secrecy), Examinations, Evaluation, Re-Evaluation, Conduct, RME, Degree
Cell, GAD, Internal Audit, ARO, H.P. University, Shimla-5. _

9. The Public Relations Officer, H.P. University, Shimla-3 with the request to publish this
Notification in the leading news papers and get broadeast through All India Radio, Shimla,

10. The Web-Admin, HPU, Shimla-5 with the request to kindly upload the contents of the
Notification in the University Web-site for convenience of the students. '

il The D.A (meeting) of the Académic Branch, HPU in compliance to the above decision,

§2. The Secretary to Vice-Chancelior and SPL. Secretary 1o the Vice-Chancellor/ SPL
Secretary to the Pro-Vice-Chancellor/ PS to Registrar, H.P. University, Shimla-5 ‘

13, The lnc_ha_rge, Inquiry Section, H.P. University, Shimla-5. : '

14, Guard file.

BN,
T - (Heifors; | - Registear™
fewrrer T ReaRiares |
=171005
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Copy forwarded for kind information and {

P,

- - damiepese B

No. 5-25/2016-HPU (Acad.}(1) '

(NAAC Accredited *A’ Grade Univgrsity)

Himachal Pradesh University, Summer hill, Shimla-5
¢ Academic Branch’

Dated: § 1 §EP LWL

NOTIFICATION
in continuation to this office notification of even No. dated 24.03.2022, the

Vice-Chancellor is pleased to grant final chance (special chance) in the Supplementary
examination to be held in September!Octobér,TZOZQ to the students of Under Graduate
Classes i.e. BA/BSc/B.Com and Shastri (under RUSA system) part-1,IL,11L of the
Academic session 2018-19 (annual system), who could not clear their compartment in two
available chances under the rules, with the feé of Rs. 5,000/~ (Rupees Five Thousand only)

per annum as and when the examinations for annual system are scheduted.

P

Registrar .
. H P .University,Shimla-5.
Endst. No. even. Dated: § i v=r 7079

urther necessary action to: -

1. The Dean of Studies, H.P. Universily, Shimla-5.

2 The Controller of Examinations, H.P. University, Shimla-5 with the request to kindly get
prepate the required date-sheet etc.

3. The Principals of all the Govt./Pvt. Colleges which are affiliated with this University with

_ the directions to get paste the copy of this Notification on the Notice Board for the guidance

of the all students,

4. The Principat Secrctary (Education), H.P. Govt. Shimla-2.

5 The Director of Higher Education, H.P. Govt,, Shimla-1.

6. The Regional Director, H.P. University, Dharamshala, Distt. Kangra (H.P.) Director,
ICDEOL, H.P., University, Shimla-5.

7. The Principal, Department of Evening Studies, the Mall Shimla-!

8. D.RJAR, (Secrecy), Examinations, Evaluation, Re-Evaluation, Conduct, RME. Degree
Cell, GAD, Internal Audit, ARG, H.P. University, Shimla-3.

9. The Public Retations Officer, H.P. University, Shimla-5 with the request to publish this
Notification in the leading news papers and get proadeast through All India Radio, Shimia,

10. The Web-Admin, HPU, Shimla-5 with the request 10 kindly uploadt the contents of the
Notification in lhc_l.inivcrsity Web-sHe for convenience of the students.

1. The DA (meeting) of the Academic Branch, TP in compliance to the above decision.

12, The Sceretary {0 Viee-Chaneelior and SPL. Seeretary o the Viee-Chaneetlor/ SPL,
Sccretary to the Pro-Vice-Chancellor/ P'S to Registear, HLP. University, Shimta-3.

13, “Fhe Incharge, Inquiry Section, H.1°. University, Shinla-3,

P4, Guard file.
B @‘ : Registrar 1
S-memta (Fufen)
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Himachal Pradesh University :
“General Administration Section™

L

No. 9-11/2022-HP > Datec: i
0. 9-11/2022-HPU(Genl.)- . | ?ated_lis_sEP 202 ;

NOTIEICATION :

» In continuation to this office 'notiﬁcation--of even number dated.
02.04.2022, the Vice-Chancellor is pleased to adopé ~notification™ Nu. "Fin
(PR)B(7)-1/2021-Loose dated 06.09.2022 (Copy enclosed) issued by the
Finance Department of Himachal Pradesh regarding first amendment in
Himachai Pradesh Civil Services (Revised Pay) Rules, 2022 by insertion of
Rules 7 (A} in the notification No. Fin-(PR)-B(7)-1/2021 dated 03.01.2022, for

its implementation in the University. ; T .

| : REGISTRAR o

Endst. No. 9-11/2022. HPU(Genl.)- Dated: §3 sgp 2022 ‘

Copy to: ' ' . :
1. The Dean of Studies/ DSW/Chief Warden, HPU, Shimia-5

- 2. All the Deans of Faculty/ Dean-cum-Director, CDC/ Dean, Planning &
Teacher’s Matters, HPU, Shimla-5

3. All the Chairpersons/ Directors of the Teaching Departments, HPU,
Shimla-5 '

4. The Director, ICDEOL/UIT/HRDC/PECC/PRC/ DIS/ AERG, Shimla-5/
UCBS/ UILS, Shimla-4 /HPU Regional Centre, Dharamshala, District
Kangra H.P.

5. The Incharge, Library/ Computer Centre/ HPU Health Centre, HPU,
Shimla-5 . :

6. The Principal, HPU Department of Evening Studies, Shimla-1

7. The COE/ACOE/ P&DO/ FO/Joint Controlier, SAD/Chief Security
Officer/ Public Relations Officer, HPU, Shimia-5

8. All the Deputy/ Assistant Registrar, HPU, Shimla-5

9. The Deputy Registrar (Budget), HPU, Shimla-5 with the direc_:tion to
report the matter in the ensuing meeting of the Finance Committee.

10. The Dealing Assistant (Meetings), GAD, HPU, Shimia-5 with the
direction to report the action taken in the ensuing meeting of the
Executive Council. _ _

11.  All the Branch/ Section Officers of the University, Shimia-5

12, The Web Administrator, HPU, Shimla-5

13. The Secretary/ SPS to VC/PVC/ PA to Registrar, HPU, Shimla-5

14. Guard File.
Skl

REGISTRAR

Asstt, Registrar (Admn.)
H.?, Jaiversity, Shimis-@ !
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o _ Cost of Cultivation Scheme F é

N : H.P. University, Shih‘lla-S. /bqﬁ.@w j@ﬂ_g

NO. 1-4/ CCC/R&P rules [2020-21— PR 6°] }2 35 ‘Dated: 29.06,2020

~Notification

On the approvat of the Advisory committee in its meeting held on 22.06.2019
and further approval of the Executive Council in- its meeting held on
28.06.2019 vide item No. 14 the Hon'ble Vice-Chancellor, H.P. University,
shimla-5 is pleased to accept the R & P Rules for its Implementation for
technical staff working in the Cost of Cultivation Scheme, H.P. University,
Shimla-5 from the date of this notification, Further, the technical staffs

‘working under the scheme are open to exercise their option either to get the

benefit of these new R & P rules or to continue to get the benefit of old R& P
rules’ as they are already getting. The time to exercise this optlon shall be
two months from the date of issuance of this notification,

Al
Hon. Director

Copy to:-

The Finance Officer, H.P. University, Shimla-5,

The Registrar, H.P. University, Shimla-5.

The Joint Controller, SAD, H.P. University, Shimla-5-
The Internal Audit Officer, H.P. University, Shimla-5
The Deputy Registrar, Budget, H.P. University, Shimla-5.
SPS to the Hon. Vice-Chancellor, H.P. Unwers;tv, Shimla-5

All concerned/Guard foffice file. .

Hon. Director

'I_.
o2,
3.
4,
5.
6.
7

+
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~ TECHNICAL SERVICES

COST OF CULTIVATION SCHEME OF H.P. UNIVERSITY, Shimla - 171 005 (HP).
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TECHN!CAL'-SERVICES.‘RUL.ES OF COST OF CULTIVATION SCHEME,
' . HP UNIVERSITY, SHIMLA ~ 171 005 (HP)

' Scope and Nature _of Services:

Al posfs of Assistant Statietician Field Supervisor & Field Assistaﬁt the ineumbents of

- which are performing data collection, supeivision of field data, scrutiny and vahdatlon etc.

constitute the Technical Services of the Cost of Cultivation Scheme HP University, Shimla (CCS of
HPU}. '

. Date of coming into force the'Service Rules:

The Technical Service Rules of the Cost of Cu!tlvatlon Scheme, H.P. Unlvers:ty Shimia-5
will. come into force from the date -of notification of these rules upon approval of the

_ recommendatfons of duly constltuted Committee by the Executive Council of HF’ Umverstty

Categories and qrades of-the services

The Technical Serwces are grouped into three categories consisting of followmg grades with

‘scales of pay as adopted by the lnchan Council of Agncuftural Research on-the. ba3|s of the-
_ recommendations of the VI Central Pay Commissions:

Statistician/Sr. Field
%’Asg’sta

Table 1 _
Name of Technicatl Equated post | Pay band Grade pay
postin CCS | : ' . : :
_ ] Category- | _ :
Field Assistant Technlcal Asststant | 5200-20200 . 12000 -
S T 1 . L .
Freld Assistant . T-2 - . 5200-20200 [ 2400
: Category -l . '
| Sr. Fieid Assistant Sr. Technical Assistant | 5200-20200 4 2800
. - : T3 . _ L
' ;)}\ / Field : Sr. Technical - - [ 9300-34800 4200
N supervisors/Assistant | Assistant T-4 ' : “ ' '
Statistician/Sr. Field : :
Assistant - L T
Field ' ' - Technical Officer. . | 9300-34800 ' | 4800
@. supervisors/Assistant | T-5 - -
Statistician/Sr. Field
N Assistant
lx\!‘g . . Category il
= [ Field B ' Techmcal Officer [ 15600-39100 5400 .
'supemsorsiAsmstant T-6 ' '




: ) ,—='—""-?i;-§‘l-
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.| Field . “T-Sr. Technical Officer 15600-39100 | 6600
-supervrsors!Assrstant T-7-8 ' '
Statistician/Sr. Field
Assistant ‘ : : : _
Field -| Sr. Technical Officer | 15600-39100 7600 -
supervisors/Assistant | T-9 ' : .y
Statistician/Sr. Field
| Assistant

The model duties for above Technical posts of CCS of HPU are given as under:-

i} Field Assistant: Collectron of data in the field from sampled clusters
- Field Supervisor: To supervise data collection work of the field staff and ensure

collection of quality data by providing on-spot guidance to the. Field Assrstants at therr :
“respective place of postlng -

L]

iii}) 'A55|stant Statrstlcran Sample seiection, Scrutrny, Compilation and vaIudation of data’
at Head Office. . - - - . -

The model qualrf catlons may kindly be seen from Table 3.

“w Initiat adjustment of the exrstrng_mplovees

‘The existing permanent employees appointed through Selections Committees / B.P.C. etc. will be
. fitted info respective grades (Pay Band & Grade Pay) according to length of service and
« ..~ qualification. The service and financial benefits/rights of the existing staff will be protected as such.

Career Advancement:’

Career advancement of technical staff of CCS HPU in therr respectrve categorles will be done m
the followmg manner:-

j/ Tae_e_rlt@_rgs_gf_c_at_eggml at T-1 grade would continue to he regulated for assessment from T 1tg -
N T-2 after five years of service in_T-1. The T-2 grade personnel pessessing the qualrfrcatlon
graduation with one of the relevant subject i.e. Agricultural Economics/Statistics/Ezconomics at the .
graduation level would be eiigible for assessment promotion to T-3 grade after five years of
ervice, while those not possessing such qualification shall become eligible for. assessment
promotion to T-3 grade only after ten years of service in T-2 grade. The assessmeft promotions
from T-3 to T-4-and T-4 to T-6 shall be at five years of intervals.The technical persennel in T-5
%/grade possessing essential qualifications prescribed in Table 3 j.e. Master Degree in Agricultural
Economics/Statistics/Economics shall be eligible  for assessment promotion to T-6 grade
'Fg?ategory I{1) after completing five years of service in T-5 grade, while those not possessing such -

ualification shall become eligible for assessment promotion to T-6 grade after ten years of service
in T-5 grade provided such technical personnel have the qualification graduationwith one of the
relevant subjéctas mentioned above. However, the technical personnel in T-5 grade who are not
all not be eligible for further assessment promotron to category Hl of technicai services.




System of merit promotion

_._2,4--—-- =

The lechnlcal personne! in T-6 grade shall become eligible for assessment promotlon to T- 7’-
8 grade after completion of five years in T-6 grade. Those teohnroal personnel s who are

~.working in T-7-8 grade would be efigible for assessment to T-9 grade after completron of 7

years of service in T- ?’ 8 grade.

- The personnel workmg in T-4 to T-9 grade possessrng the ellgrbrllty quallflcatrons "Master
- Degree in Agricultural Economics/Statistics/Economics” only will be conmdered 0 promotion N
. for the post of Field Supervisors. The senior most Field Supervisor possessrng the eligibitity

qualifications “Master Degree in Agricultural EconomrcsfStatrstrcs!Econ""mlcs W|Il be
considered to promotion for the post of Assrstant Stahstrcran

L
L

There shall be a system' of merit promotion from one'grade to. the next higher grade

_irrespective. of occurrence .of the vacanczes in" the higher grade or grant of advance

mcrements in the same grade on the basis of assessment of performance The persons '_

- .concerned who get only one increment i in the same grade i in lieu of promotron will be eligible

for consnderatron of promotion after the expiry of one year of service in the grade through,-
Supplementary Information Document. The advance increment wrll be withdrawn when the |
conoerned employee gets promoted to next higher grade. The assessment document will be

requrred to be prepared by the concerned employee .in the prescnbed proforn-ia Appendlx-
[fl. The supplementary mformatlon document may be prepared in the proforma as-at -

: Appendrx A person who is not found fit for merit promotron will be consndered every year

tilt such time as he/she is adjudged suitable for promotion to the next grade

The following material isto be taken into consideration for assessment:
» The material is furnished in the 5/7/10 yearly assessment proforma/ document
» APAR of the relevant period of 5/7/10 yearly assessment.
- Performance record.

_ The evaluation of APARs for the 5/7/10 yearly assessment perrod shall carry 80 marks as

per grading given below and the remaining materlal shall carry 20 marks based on the' R

assessment document: ' o mc
Each Outstanding APAR report 80 marks - *r'.:'
Each very good APAR report . 60 marks - o anid

- Each Good APAR report . 40 marks - :

Each Average APAR report 20 marks
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o Sr. | Description For - SCIST|For - other{
1 No. } . - | category category - "=

1. For promotion from Cat, § (T-1 55% ) 60%
toT-2and T-2to T-3) . B ] o

2. | For promotion from T-3 to T-4,| = 62% _ 687%
T-4 to T-5 and T-5 to T-6) : : '

3. {From promotion from T-8 .to 70% 75%
T(7-8) and T(7-8) to T-9 ‘ : -

0.5% and above marks are to be rounded off to the next hlgher number gy :
« The T-9 employee (Cat. Ilf) shal! be eligible for one increment after renderlng 05 years of

service in the posmon This increment will be a part for pension and pensronary benef ts..

» The APAR report in respect of CCS staff covered under th:s scheme shali be placed before
the duly Constituted Committees. ‘ '

« The position W|th regard to Vlgllance !/ -non- v:gllance case- pending and!or being
~ contemplated is reqwred to be dzsclosed to the Assessment Committae. ‘

. For determining the eligibility of person for the grade of merit. prom‘oticm"‘or advance
s 3 increment {only one in the grade) the entire period of service in the grade mcludmg serwce_ ,

: rendered in the pre-revised scale, of pay will be counted. _ _
. The merit promotton or grant of advange increment in lieu of"nromotion to :th'e successful
personnel will be given with effect from the date followmg the date .of completlon of required
- service in the grade, The period of ad-hoc service in the same grade and atso_ the period of
authorized leave including study leave/EOL and penod spent on deputatlon \fwll also be
counted. Pericd of EOL on private affairs, suspension treated as- dies- -non: fc;rrall purposes, __
reduction to lower grade as a measure of penalty, will not be gqualifying’ period for merit

J}* promaotion. ,

/ ¢« The assessment of ehglble personnel for merit promotion/grant of advance mcrement in lieu
of promotion for Cat. | & Il will be done by the Departmental Prornotlonal Cornmuttee to be )

. - constituted by the Appomtmg Authority (i.e. Hon'ble Vice . Chancetlor of HP University). The -.

%- Chairman of the Committee W|II be Dtrector CCS, H.P. University. '

x e For assessment promotion of Cat. l[I the assessment will be- done by the Assessment

&\} Commlttee to be constituted by the Hon'ble Vice- Chancellor of H.P. Umvers;ty

%/The vacancy in the event of retlrement Ideath reannatlon of technlcal personnel

D=

-capfying whatever personnel grade through assessment promotion in the ser\nce shall

ceur only in the initial grade of his appointment under the service.. -




Assistant),

Dlreot recruitment: There will be dlrect recruntment only in the Jowest grade.

Cat, If for the posts of Fleld Supervisor and Assastant Stattshctan:
candidates are not avaitable in the feedlng category The Composmon of Seleotlon Committee
for direct recrmtment will be decaded by the Hon'ble Vice Chancellor H.P. Unlversrty The

- essential qualification for direct recrwtment for technlcal posts, other than Field Off icer, will be

at. I (Field
-) if eligible

as under:
Table 3
Sr.No. [ Name of | Equated Category | PB& GP as | Essential Qualification .
the | postin as per. perVICPC | SO
I technical | ICAR ICAR :
. post in Rules _
1.7 | Assistant Sr. Category il | 9300-. Master Degree in Agrdoultural .
: Statistician™ | Technical R 34800+4200 Economlcs!Statlstlcs:'Economlcs
: Assistant GP
2. | Field | sr. .| Category 1l | 9300- Master Degree in Agriculturat -
- .. | Supervisor { Technical. 34800+4200 economics/Statistics/Economics
] _ Assistant - GP ' . :
el 3 Field Technician | Category [ | 5200- BonafideHimachali with a
- Assistant ' ‘ -20200+2000 | minimum qualification of 10+2
GP “from an institution recognized -
by the Govt. of H.P. having
| ruralfagriculture background.
Desirable: . Knowledge of
Computer -

" Promotion: 10%

Probation:-The persons appointed to the respectlve posts ( |n cat. [ & II)
SN\LQ -or by Dept Promotion guota shall be on
/ extended by double the perrod of probation; if the
@_/Satisf ctorily, and rnay be fiable to be terminated / reverted to onginal post as the case may be,

M,,.

vacanmes in"a recruitment year will be filled through Departmental Promotlon
Quota from Class -IV (Peon) of CCS of HPU in order of seniority — cum- frtness havmg 3 years
: experjence who possess the prescrlbed qualification of Cat. l.

If the candldate in the -

.E\J‘ Department promotion quota rs not available / found suitable for promotlon the vacancy of .
promotlon quota will be filled through d|rect recruitment as per Rules. in vogue '

by dlrect recrurtment

‘probation for 02 years The per:od of probatron can be
probatroner fails to quallfy thecprobatlon
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,_Appenclix—l

Assessment Procedure for Grant of Mefit Promotion or advance {nérement(s) to the f_i]n:jcal

CATEGORY |

1. The 'follbwing_ criteria wi‘ll be adopted for the assessment of the technical personnel of CCS,
HPU, | ' - h

*Professional Performance in relation to the duties and task assigned,
*Spirit of cooperation and team work. : ' ' _
*Personal/behavioural abilities/attributes. ' S RS

2. Emphasis in the assessment will be on fhe contributions of the individual in'rél&tion to

requirementé of the job and the duties assigned to the post fo;'wh ich he/she was recruited, |

Procedure for Assessment

3. Asseséhwe’nt of the technical personnet shall téke into consideration the following: .
*The materiai furnished in the Assessment Proferma enclosed.
"CCRs for the last 5/10 years as the case may be.

'_ 4. The technical personnel being assessed shalt carefully fill in the enclosed Proforma
. keeping in mind their activities in the past 5/10 years, as the case may be. o
S. The reviewer shall be the immediate supervisor of the technical personnel concemed. in

R . cases, where the reviewer has supervised the work of the reviewee for. a .very short
j/ : period of time, say less than six months, he shall be required to consult other technical
- personnel who may have also supervised or worked with the reviewee for longer periods.

Henorary Director will issue separate Orders indicating clearly the reviewer for each post.

13 @ 6. After the Proforma have been completed by the Technical Personnel being assessed,

that will be passed on to the Reviewee. The Reviewer shall then carefully go through the

' S} \)J(  information provided by the Reviewer and the evafuation done by him/her and-shall fill in . -

/ items intended for him/her. Such a completed proforma will then bBe sent to the
. Accepting Authority Field Officer. o . o
he Honorary Director shall then carefully look through the “Proforma and in case notices
5/ marked discrepancies between the reviewer and reviewee's evaluation on the last item

- -of Part II, he/she may give hisfher comments on the discrepancies. 'Ih'-fcés'é he/she

A




i agrees with the assessment he/she may give histher reasons for disagreement He
shall then countersign the Proforma with recommendations. :

. The Director will then place the Proformas relating to all Technical Persg
Assassment Committee and obtain their recommendations for the gran
advance increments as the case may be.

_ notification No.PF/CCS-HPU/ACR/2018- 925 dated 20.11. 2018 and aII such- -ACRS will,
;j / - -be considered at the grant of merit promotion.
Q\' 10.The Assessment Committee comprising of 3 to 5 members mcludmg Chalrman
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Appendix b

Proforma for Annual anfildential Report for Technical Personnel R

Category — 1& Il

Report for the Year/ Period

_ PART - 1
(Particulars to be filled by CCS office.)
1. Name;: .
2. Date of Birth:
3. Designation :

‘" (a) Academic :
. (b} Professional :
6. Date of entry into service :
Jj' 7. Date of continuous appointment : .
< ~ to the present post and grade: '
@/ 7. Date of posting to the present post/ unit -
V.

8. Period of absence from duty on leave, training etc. during the period tinder report ;

PART -1l

WQ, Give aresume of your performance for the perio'd“ under report in not more than 100 words in o ,
area of task assigned. to you in a separate sheet - '

Signature of the Official

.-gvf*s

.




ST o . T30
_ -ASSESMENT OF THE REPORTING OFFICER

1. Tasks assigned to the official during the period under report

2. - Assessment of -the offical's performance of the task assigned to him/her

and his /her technical competence ' . .

3. Sense of Responsibility :

4. Any significant c':ohtribution made during the year :

Professional! supervisory ability of organizing capacity:

6. General-Assessment :

Jj / ~3) Initiative

R

@ d) Promptness in disposal of work : _ -

/
LM ‘@) Punctuality and regularity ;

b) Industry and conscientiousness :
) Physical capacity to duty :

f)  Amenability to discipline
) Relationship with subordinate, colleagues and public :
_ + h) Cooperative and team spirit at work : - '

7. Has the official been reprimanded forind'ifferent work or for pthér reasons during the
 period under feview ? If so, please give brief particutars : '
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8. Integrity

9. Overall Grading : (Cutstanding/ Very Good/ Good/Average/Below Average ).

Signature of the Reporting Officer L

Name:

Designation:

<§®
|
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PART v

REMARKS OF THE REVIEWING OFFICER .

1. Length of service of the official under the Rewewmg Officer :

2. Please state whether you accept the assessment recorded by the Reportlng Ofﬂcer,
I you differ from the Reporting Offlcer in any respect the fact should be clearly stated :

3. Has the official any special characteristics or any outstandmg merit/contribution WhICh

would justify his career advancement -

Signature of the Re'viewing Officer
Namea ’

Designation :
Date -

PART V

REMARKS OF THE ACCEPTING OFFICER

Signature of the Accepting Officer
Name

Designation ;

Date:

>
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Pfoforma for Annual Assesérﬁeht Report for Technical Personal :.I
| Category-lll
PART -1

(Particulars to be filied by CCS office.)

1. Name of the Officer:

2. Date of Birth:

3. Academic Qualification :

4. Date of Joining the service and the

post to which appeinted : .

4.~ Present Grade and Date of continuous appointment thereto -
Grade : .' - '

Cate :

Present Post and Date of appointment thereto ;
Post '
Date:

6. Present Salary :

7. Period of ahsence from duty :

P'AR.T -
© SELF ASSESSMENT | |
(To be filled in by the Officer reported upon)

- 1. Brief description of duties : _
Resume of the performance for the period under report :
3. Additional Qualifications acquired/ training programme
- attended during the year:

Signature of the Officer Reported Upon

- Name

Designation :

Date
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PART ~ fil
REMARKS OF THE REPORTING OFFICER

1. Nature and Quality of Work ;

2. Knowledge of sphere of work :

3. | Attitude to Work :

4. Initiative :

5. Ability to inspire and mbtivate:

6. Inter personal relations and team work :.
7. Relations with the'public :

8. State of Health :

9. Integrity :
'F/ 10. General Assessment :
< 11. Overall Grading : (Outstanding/ Very Good/ Good/Average/Below Average)

Signature of the Reporting Officer

Name:

Designaticn:

Date :

[
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PART il
REMARKS OF THE REVIEWING OFFICER

1. s the reviewing Officer satisfied that the Reporting Officer
has made the report with due care and attention and
after taking into accodnt all the relevant material :
Dou you agree by the assessment of the Reporting Officer : )
3. General remarks with specific comments about any meritorious work done by the
Offlc:er under report mcludlng the grading :
- Has the Officer any special characteristics or abilities/aptitude which wou!d Justify histher
selection for special asmgnment or out of turn promotion ? If so, specify :

Signature of the Reviewing Officer
Name:
- Designation;
Date :

PART IV

~ REMARKS OF THE ACCEPTING OFFICER

Signature of the Acceptmg Officer
Name

Designation :




Appendix il

Proforma for Supplementary Information to be furnished by the Technical
Personnel for their subsequent assessment for the grant of merit
' ’ promaotion :

(To be filled in by CCS office)

PART — 1|
1. Name : _
', 2, Field of specializatién and present posting :

3. Date of Appointment in Technical service, category and grade:

PART - i
(To be filled in by Reviewee) _
1. Do you wish to add any supplementéry material to the material aiready furnished
to the assessment committee for 5 year assessment 7 If s0, please indicate the -
details thereof along with add.itionar qua!ificatidns{ training aéquired.

2. Do.you wish to have personal discussion with the assessment committee. Pleass

indicate yes or ho. In the absence of any indication, it will be presumed that
technical personnel does not want to come for p'ersonal discussion :

)‘/ : ' {To be fifled by Reviewer only) - .
3. Is the supplementary material furnished by the reviewee correct to the best of

your knowledge :

~

4. Do you generally agree with the assessment and projection made by. the
reviewee in suppiementary material ; °
Signature of thé Reviewer :
Name Designation :
_ Date :
5. Recommendations of the Director -

TR

* Signature
Name :
Designation :

Date .

Ny

G
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Appendix - IV

Ment Promotion on the basis of Assessment in Technijcal Serwce — Proforma for .
submission of the Recommendatlons of the Assessment Committee for the approval
of the Appointing Authority R ’

1.

11

12.

13

14,

15,

16.

Name of the Officer

Service Particulars of the Assessee :

a) Date of entry into service

b) Present post/grade held and since when -
c} - Scale of Pay :

d) Present Pay with date of next increment -

e) Whether Temporary/Quasi Permanent/ Permanent -

. Whether medical examination was conducted at the time of entry into CCS service :

Has the character and antecedents of the Officer been verified -

Has the Officer been reprimanded or awarded any punishment under conduct rules
during the period for which the assessment is being made : -

If so, the extent of penaity awarded :
Whether the Officer is cleéred from the vigilance angle -

Whether the period treated as dies non, if any, has been taken into account while
computing 5 year perlod for assessment :

The designation and the scale of pay in the next higher grade for which the Off:cer is
being considered or assessed:

. Whether the Officer fulfilis the educational and other requirements prescribed for the

post for which the Officer is being assessed
Peric_:d of assessment and date from which the assessment benefits is to be given:

Whether the Offlcer has been assessed previously, if so, the result of assessment
may be indicated :

Whether assessment committee has been constituted in accordance with the
prescribed procedure and its composition conformed to the principles laid down for
the purpose : - o

Has the case been considered by the DPC/Assessment Committee duly constituted
to the purpose ; ' ’ '

Recommendations of the DPC/Assessment Committee

Appointing Autharity :
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File No. 1-464/2008-HPU(Acad) Vol-V
Branch: Academic
Incharge: Deputy Registrar (Acad)

To place before the Executive Council the matter regarding

S

necessary amendment in the Ordinances of H.P. University, Chapter
XXXVII, Paragraph 38.5 B(d) to add the validity of time period of the
constituted Selection Committee.

(Explanatory Note: It is submitted that the University constitutes the Selection Committee as

'~ per provisions contained in the Ordinances of H.P. University, Chapter XXXVIII, Paragraph -

38.5 B(d) on the request of Private affiliated colleges for appointment of teaching faculty in

the colleges but there is no rule regarding time period for conducting the interview by the

Selection Committee is defi_ned in the Ordinanc_.es. Further, if is also submitted that the some

colleges has again requested to this University within one year to constitute the Selection

Committee therefore, it is of urgent necessity at this stage that the validity period for

‘conducting the interview is required to be fixed/decided and therefore the amendment to the

following Ordinance under chapter 38.5 B (d) is submitted here under for perusai

Ordinance

Rules Relating to
the Teachers of
Non-Government

Affiliated Colleges.

shall only be made on
the recommendations of
a Selection Commitiee
constituted as follows;

Sr.No Existing Rule Proposed Rule

1. APPENDIX A | 3. Appointments - (a) | 3. Appointments - (@) The
Chapter XXXVIIi, | The appointment of |appointment of Principal/
Paragraph38.5 Principal/ teacher |teacher against regular post
B(d) Part-1 against regular post |shall only be made on the

recommendations of a
Selection Committee
constituted, validity of which’
shall be of’ One year duration
after issuing Notification as
follows:

Therefore, the above matter is placed before the Executive Council for its consideration and

approval or to pass any such orders as it may deem fit please.

Point for consideration: To place before the Executive Council the matter regarding
necessary amendment in the Ordinances of H.P. ‘University,
Chapter XXXVII, Paragraph 38.5 B(d) to add the validity

period of the constituted Selection Committee.

&



