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HE AI1—6: To consider the Inquiry Report and the representration of Sh. Babu Ram,

Section Officer(Under Suspension and to take action/decision as per Rule-
11 of the CCS(CCA) Rules, 1965, keeping in view the gravity of offence
committed by him. ’

PRGN ARy 7 87 99 XM, AN SfgeRy (Fafa)
RIS qRac Rer vd Jaa e o g UMidaed 96y § 6y 7 A
R OE AN gRT WiW TE " RUIT 97 S PRI gRT IR 31gTdEH
R fga @9t & IWIT IT CCS (CCA) Rules, 1965 F Rule-11(ix) & faid
feafyenag @) Aapi 4 gEia o3 o vy foar | srfeRef aRyg 3 a8 O
foofy foram f Sod o & waum—2 @ Sfaefa s 919 XM gRT a9 B TS B
A B 9B da—erae wHfg, S W \RE 81, e gfhar 9 aye fear

Y |

Hq URAT—7:  Payment of honorarium @ Rs.2000/- per day and TA/DA as per rules to
the retired teachers of H.P University and other Universities appointed as
members of the Screening Committees for Scrutiny of application forms
for appointment of teaching and non-teaching posts in the Univesity.
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g AEIT—9:Inquiry Report in an inquiry under Rule-14 of the Central Civil
Services(Classification, Control and Appeal) Rules, 1965 against Prof. Pramod
Sharma(under suspension) for decision/orders.

HRIDINUT GRYG = WiF SMEFHRI gRT |dT T8 g RUIE & 3mR
R IR yAre Tl (Fefred), faeafaeres gaamiie e @ darei d 9
fa<iig & Afed  (With all consequential benefits) 9811 &1 @I ofg foram |
FRIBIR uRyg = g8 1 fofg forr f& fog o vl & g9ma smamT &1

SGIT pITAT 1Y |

HE A&IT—10: To place before the Executive Council, the matter of framing the R&P

rules for the posts of Placement Officer for consideration and approval.

faafaemery g/ IR-Ree FHAaikal @ sl & gunfg w=q 9
RsTRT B3 BT AR @ 3T SR aRvg F el T el @
TS OR IO AOFHR (Placement Officer) & UG TG UYNGd el UG UqI=fe
=l a1 erHifaa faan

Placement Officer
Existing R &P Rules | Proposed R&P Rules

Nil Classification: Category ‘B’
Scale of Pay: 15600-39100+6000AGP
Whether selection post or non-selection: Selection
Age limit: 45 years
Education and other qualifications:
Essential:
Master’s Degree in Engineering /Technology with at
least 55% marks in the qualifying degree from a
recognized University/ Institute with at least of 10
years’ experience in teaching, research, Training &
Placement & Engineering personnel, Industry or
Academic Administration.
Or -
Bachelor’s degree in Engineering / Technology with at
least 55% marks in the qualifying degree from a
recognized University/ Institute with at least of 12
years’ experience in teaching, research, Training &
Placement of Engineering personnel, Industry or
Academic Administration.
Method of Recruitment: 100% by direct recruitment
Period of probation, if any: one year

FHRIGIRT uRvg 7 a5 f fofy forr 6 SswRiea wofeg weft ue
yarfe FraEl a1 faa |y @ ofTel Yew § Ay & eadien e wiafed
fear wrg |
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HE HEAT—11:  The matter of adoption/ framing of R&P Rules alongwith pay scale for
the post(s) of Junior Office Assistant(IT), Medical Officer(Dental), Public
Relations Officer(PRO), Driver (Heavy/Light Vehicle), Conductor, Clerk
on the analogy of the State Govt. or its departments and change of
nomenclature of the post of Legal assistant to that of Law Officer before

the Executive Council for consideration, approval and decision.

fRAre wew favafdener gr1 R—fee o aiRal & ual @
ey WRT g REnfd ax7 B "R @A 8Y BrIeTRo uRvyg | Bered
YT WRGR Td FHf fQuml @ a9 ee et WERa(T), e e
(T), S 99D IIHNI, ATAD (WY / &1 ared), giRdTerd, vd fofis @ ug Bg

TRTfad 9efl Ud gRTf gl @l oA srgHes s fosar:

Junior Office Assistant (IT)

Existing Provision

Proposed Amendment

After Clause (i) to Rule-10
“Clerk/Typist” of the said rules,
the following clause may be
added namely:-

Application/Information
Technology from a recognized
University /Institution.

(iii) Computer Typing speed of 30
w.p.m. in English or 25 w.p.m. in
Hindi.

Education/University.

(i) ‘O’ or ‘A’ Levl Diploma from
National Institute of
Electronics &  information
Technology (NIELIT)

(iiij Computer Typing speed of
30 w.p.m. in English or 25
w.p.m. in Hindi.

OR

(i) 10+2 from a recognized Board

of School Education/University.

(i) Diploma in Information

Technology(IT) from a recognized

ITI/Institution.

-(iii) Computer Typing speed of 30

w.p.m. in English or 25 w.p.m. in

For the existing provisions against Col.
No. 7, the following may be substituted
namely:-

“(a) Essential Qualification(s):

iii.

iii.

il.

1v.

‘Rule 10(i-A) Junior Office 1. Graduate in any discipline
Assistant (IT) Essential from a recognized University or
Qualifications: (i) 10+2 from a Institution.

recognized Board of School ii. One year diploma in
Education/University. Computer Science/Computer
(i) One year Diploma in Application/ Information
Computer Science/Computer Technology from a recognized

University/ Institution.
Computer typing speed of 30
words per minute in English or
25 words per minute in Hindi
OR
Graduate in any discipline

OR - from a recognized University or
(i) 10+2 from a recognized Board institution;
of School ii. O or A level diploma from

National Institute of Electronics
& Information Technology
(NIELIT);

Computer typing speed of 30
words per minute in English or
25 words per minute in Hindi

OR

Graduate in any discipline
from a recognized University or
mnstitution,;

Diploma in Information
Technology (IT) from a

- recognized ITI/ Institution;

Computer typing speed of 30
words per minute in English or
25 words per minute in Hindi

. “%w‘
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Hindi.

Desirable Qualification(s):
Knowledge to customs, manner
and dialects of Himachal Pradesh
and suitability for appointment in
the peculiar conditions prevailing
in the Pradesh.”

OR
1. BCA/MCA/B.Tech (CSE)/
B.Tech (IT) or other higher
qualification of similar nature
(computer education).
V. Computer typing speed of 30
words per minute in English or
25 words per minute in Hindi.
Provided that visually impaired persons
selected /recruited under stipulated quota
will be exempted from acquiring Diploma

in  Computer Science/ Computer

Application/ Information Technology and
passing of typing test instead they may be
imparted necessary basic training
including computer training course by
the Department concerned through
Composite  Regional Centre (CRC),
Sundernagar or National Institute for the
Visually Handicapped (NIVH), Dehradun
or Composite Training Centre (CTC),
Ludhiana. They shall have to complete
the above training for which three
chances will be afforded. If the incumbent
fails to qualify the same his/her services
may be terminated. However, the
incumbents already in the services may
be afforded sufficient number of chances
to complete the aforesaid training.
Provided further those differently abled
persons who are otherwise qualified to
hold clerical post as certified being
unable to type, by the Medical Board,
may be exempted from passing the typing
test.

Explanation:- The term, “differently abled
persons” does not cover visually impaired
persons or persons who are hearing
impaired but cover only those whose
physical disability /deformity permanently
prevents them from typing.

The above criteria for grant of
exemption from passing the typing test
shall also be applicable to the Skill Test
Norms on Computers.

(b) Desirable Qualification(s):

Knowledge of customs, manner and
dialects of Himachal Pradesh and
suitability for appointment in the peculiar
conditions prevailing in the Pradesh”.

Medical Officer(Dental)

Nil Name of the Post :Medical Officer (Dental)

Number of Post(s): 01

Classification : Category-B

1.

Pay Scale (Pay Band)

Pay scale for regular appointment:-

Pay band Rs. 15600-39100+5400
Grade Pay

Emolumer@rts/\ for contract employees Rs.
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21,000/- as per detail given in Column
15(A)

Whether selection or non-selection post : Selection
Post

Age for direct recruitment: as per govt. norms.

Minimum Educational and other qualification
required for direct recruit(s):

(a) Essential Qualifications:

() A Bachelor of Dental Surgery Degree from the
Institute recognized by the Dental CoOuncil of India

(ii) Registered with State Dental Council

(b) Desirable Qualification(s):

(i) A Post Graduate Degree (MDS) in Dentistry.

(i) Knowledge of customs, manners & dialects of
Himachal Pradesh & suitability for appointment in
the peculiar conditions prevailing in the Pradesh.

Period of probation, if any

Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by
the competent authority in special circumstances
and reasons to be recorded in writing.

Method(s) of recruitment, whether by direct
recruitment or by promotion, deputation, transfer
and the percentage of post(s) to be filled in by
various methods:

100% by direct recruitment on regular basis or by
recruitment on contract basis, as the case may be.
The contract employees will get emoluments as
given as Columen 15-A and will be governed by
service conditions as specified in the said column.

Selection for appointment to the post by direct
recruitment:
As per University rules applicable from time to time.

Selection for appointment to the post by contract
appointment:
As per University rules applicable from time to time.

Public Relations Officer (PRO)

(xxiv) Master’s Degree in any
subject with Diploma in
Journalism in the second

division with five years
experience of journalism in a
newspaper/news agency/

publicity post under the
Government or in a reputed
public concern or in private
sector.
OR

Master’s Degree in Journalism
with two years experience of
Journalism in a newspaper/
news agency/publicity = post
under the Government or in a
reputed public concerned or in
private sector.

Public Relations Officer

Category-B

Pay Band and Grade Pay: Rs. 10300-
34800+5000/-Grade Pay

Minimum  educational and other
qualifications required for direct
recruit(s):

(i) Bachelor of Journalism and
Mass Communication or
Bachelor of Public Relations or
Bachelor of Public Relations &
Advertising from a recognized
University.

OR

Post Graduate Degree/Diploma in
Journalism and Mass Communications or
Post Graduate Degree/Diploma in Public
Relations or Post Graduate
Degree/Diploma in Public Relations &
Advertising from a recognized University.

(i1) Three years professionals

PL IS




70

- experience in Public Relations/

Journalism/ Mass
Communication in any
Government Department/

Public Sector Undertaking and
Newspaper/ Electronic Media/
organization of standing gained
after obtaining essential
' educational qualifications.
Desirable Qualification:
Knowledge of customs, manner and
dialects of Himachal Padesh and
suitability for appointment in the peculiar
conditions prevailing in the Pradesh.

Driver(Heavy Vehicle/Light Vehicles)

Minimum educational and
other qualifications required
for direct recruit(s):

(i) Should be a
Matriculate or its equivalent
from recognized Board of
School
Education/Institution.

Must possess valid
driving license for the plying
of heavy/light vehicles in
hill terrain
(iii) Height 160 Cms
Desirable Qualificatins:
Knowledge of customs, manner
and dialects of Himachal

(1)

Pradesh and suitability for
appointment in the peculiar
conditions prevailing in the
Pradesh.

Pay Scale:

Rs. 5910-20200+2000 Grade
Pay

Emoluments for contract
employees

Rs. 7910/-

Classification

Class-III

Methods of recruitment
whether selection/ by

transfer or Non-selection

100 % by direct recruitment on
regular basis or contract basis
as the case may be

Whether age & eduational
qualification prescribed for
direct recruitment will apply

Name of the Post:
(i) Drivers (Heavy Vehicles)
(11) Drivers (Light Vehicles)
Classification: Category-C
Scale of Pay : :
(iii) Rs. 5910-20200+2400 Grade
Pay for Heavy vehicles with initial
start of Rs. 9880/ -
Rs. 5910-20200+2400 Grade
Pay for Light Vehicles with initial
start of Rs. 8310/-

(iv)

(v) Contract emoluments in
respect of contract employees Rs.
6000+1200 performance based
incentive or as fixed by the
competent authority from time to
time.

Whether Selection post or non selection
post:

100 % by direct recruitment on regular
basis or contract basis as the case may be

Minimum educational and other

qualifications required for direct
recruit(s):

(i) Must possess valid driving

A license for the plying Heavy

Transport vehicle with minimum
three years driving experience.
Provided that heavy transport
vehicle license should be further
endorsed for driving “public
service Vehicles bus.”

Matriculation or its equivalent
examination assed from the Board
recognized by the H.P. Govt.

(ii1) Height 160 Cms
Desirable Qualificatins:

(i1)

in the case of promotees.
N.A.

Knowledge of customs, manner and
dialects of Himachal Pradesh and
suitability for appointment in the peculiar
conditions prevailing in the Pradesh.

Whether age & eduational qualification
prescribed for direct recruitment will
apply in the case pi\promet;e{ N.A.

4°\/\A )::




Conductors

Matric pass from recognized
University /Board or equivalent
and who possesses valid
conductors license. Persons
having firs-aid-training will be
preferred. He will have to
furnish the security to the
extent as required from time to
time. Preference wil be given to
Home Guard Jawans who fulfill
the above requirement.

Name of the Post: Conductors
Classification: Category-C
Scale of Pay:
(i) Rs. 5910-20200+1900 Grade
Pay with initial start of Rs. 7810/~
(i1) Rs. 5910-20200+2400 Grade
Pay after two years of regular service.
(iii) Emoluments in respect of
contract employees Rs. 5910 plus
Grade Pay i.e. 7810/-
Whether Selection post or non selection
post:
100 % by direct recruitment on regular
basis or contract basis as the case may be

Minimum educational and  other
qualifications required for direct
recruit(s):

(i) 10+2 pass from any Board of
School Education/ University
recognied by the Govt. of H.P.

(i1) Possess  valid  Conductors
license.

(iii) Desirable Qualificatins:

Knowledge of customs, manner and
dialects of Himachal Pradesh and

suitability for appointment in the peculiar
conditions prevailing in the Pradesh.
Whether age & eduational qualification
prescribed for direct recruitment will
apply in the case of promotees.

N.A.
Clerk
10(i) Clerk/Typist Minimum educational and other.
qualifications required for direct
Essential Qualifications: | recruit(s):
Should have passed 10+2 |a)Essential Qualifications:-

examination or its equivalent
from a recognized Board of
School Education/ University
and should possess a minimum
speed of 30 w.p.m. in English
typewriting or 25 w.p.m. Iin
Hindi typewriting on computer.
Provided that visually impaired

persons recruited under 1%
quota may be imparted
necessary basic training
including computer training by
the department concerned
through Composite Regional
Centre (CRC), Sundernagar

instead of passing typing test.
They shall have to complete the
above training during three
chances which will be afforded.
If the incumbent fails to qualify
the same his/her services may

(i) Bachelor’s Degree or its equivalent from
a recognized University.

(ii) Should possess a minimum speed of 30
words per minute in English type
writing or 25 words per minute in Hindi
Type-writing on computer.

Provided that visually impaired
persons recruited under 1% quota may be
imaprted  necessary  basic  training
inculding computer training by the

Department concerned through Composite
Regional Centre (CRC), Sundernagar
instead of passing typing test. They shall
have to complete the above training during
which three chances will be afforded. If the
incumbents fail to qualify the same his/her
service may be terminated. However, the
incumbents already in the service may be
afforded sufficient number of chances to
complete the aforesaid training.

Should have the knowledge of “word

be terminated. However, the | processing” in computer as prescribed by
incumbents already in the | the recruiting authority.
service may be afforded | B) Desirable Qualification(s):

.
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sufficient number of chances to
complete the aforesaid training.
The incumbents should have
the knowledge of  word
processing in computer as
prescribed by the Recruiting
Authority.

Desirable Qualificatins:
Knowledge of customs, manner
and dialects of Himachal
Pradesh and suitability for
appointment in the peculiar
conditions prevailing in the
Pradesh.

Knowledge of customs, manner and
dialects of Himachal Pradesh and
suitability for appointment in the peculiar
conditions prevailing in the Pradesh

In case of recruitment by promotion

deputation, transfer, grades from which

promotion/ deputation/ transfer is to be
made:

1. 20% by limited direct
recruitment from amongst the ‘regula’
Class-1V officials possessing a
Bachelor’s Degree or its equivalent
qualification from a recognized
University through competitive
examination to be conducted by the H.P.
Subordinate service selection Board,
Hamirpur, having five years regular
service or regular combined with
continuous  service rendered on
adhoc/daily wage/ contract basis. The
eligible Class-1V officials will also qualify
the typing test with the minimum speed
of 30 words per minute in English
typewriting Or 25 words per minute in
Hindi typewriting to be conducted by the
H.P. subordinate services selection
Board, Hamirpur.

2. 10% by promotion from
amongst the Class-IV officials who have
passed 10+2 examination or its
equivalent from a recognized Board of
School Education /University with five
years regular service or regular
combined with continuous adhoc service
rendered, if any, in the grade.

Provided that if a Class-IV official is
otherwise eligible to be promoted to the
post of Clerk under 10% promotion quota
with the qualification 10+2 or its
equivalent, duly recognized, then he/she
will have to acquire the qualifications of a
Bachelor’s Degree or its equivalent
qualifications from a recognized University
within 5 years of his/her promotion as
Clerk failing which he/she shall not be
eligible for further promotion to the post of
Senior Assistant etc;

Provided further that the above proviso
shall not render such Class-IV officials
having qualifications of Matric or its
equivalent, duly recognized, ineligible for
promotion to the post of Clerk against 10%
quota, who were in the cadre of Class-IV
after attaining the age of 50 years;

Provided further that all the Class-IV
officials so promoted as Clerks will qualify
the typing test with a minimum speed of 30
words per minute in English typewriting or
25 words per minute in Hindi typewriting
within the probation (geriod which will be
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conducted by the Department and the
incumbents will get three chances during
the probation period. If the candidate fails
to qualify the typing test within the
prescribed period, their probation period
will be extended. During this period the
incumbents will get one more chance. If the
candidate still fails to qualigy the typing
test in the extended period, he/she will be
reverted from Clerk to Class-IV posts.

For the purpose of promotion a
combined seniority list of eligible Class-IV
officials on the basis of their length of
service in the respective grade without
disturbing their cadre wise inter-se-
seniority may be prescribed.

FraEIRT aRyg = I8 @ oy forar f& Suiad Henfed
Wit vd ugia FEl @ I |/ffa @ srTell dow W 9l & erdred '
yRAfeT frar sy 9P STfaRad FRIGIRUN uRyg 1 BAMe Uaw WReR &
fafey favmT g1 STfera=AT A TavaeR—aI(1)5 / 96 f&ATd 4—12—2006 & IR
¥ fafyy were @ ueAm b A e § aRaffd @ &g W AT g
wer far)

g HEIT—12: To place before the Executive Council, the matter of framing/ amendement
in the R&P rules for the posts of Junior Engineer(Automobiles) for
consideration and approval.

FRIFEIRT oRyg 9 feamae ucer o AT 9T & a9 w)
P fg=ai(ares) & ug vq Udrad 4 Seifad 9ol v gerta |l o
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Junior Engineer (Automobiles) in the pay scale of Rs. 10300-
34800+3800GP

Existing R&P Rules Proposed R&P Rules

Essential Qualifications: Essential Qualifications:

Diploma in Automobile Engineering Diploma in Automobile/

from recognized Institution. Mechatronics/ Mechanical
Engineering from the recognized
Institute / Board / University.
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To place before the Executive Council, the matter of amendement/
framing the R&P rules for posts of Helper/Beldar and Sewerman for
consideration and approval.
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1. Helper/Beldar
Method of Recruitment:
100% to be appointed from
amongst the work charged
staff.

Educational Qualifications:
Middle or equivalent

Method of Recruitment:
100% by direct recruitment as regular basis
or on Contract basis as the case may be.
Educational Qualifications:
Should have passed Middle or its equivalent
from any School/Institution situated within
Himachal Pradesh from the recognized
Board/Institution by the H.P. Govt. /Central
Govt.
Desireable OQualifications: Knowledge of
customs, manners and dialects of Himachal
Pradesh and suitability for appointment in
the peculiar conditions prevailing in the
Pradesh.
Selection. Process: Selection for
appointment to the post in case of direct
recruitment shall be made on the percentage
of marks obtained in qualifying examination
to be calculated out of 85 and 15% by
evaluation as per parameters fixed by the
Govt. of Himachal Pradesh and adopted by
the University from time to time.

2. Sweeper/Sewerman .
Name of the post: Method of Recruitment:
Sweeper/Sewerman 100% by direct recruitment as regular basis

Selection for appointment to
post by direct recruitment:
Selection for appointment to
the post in the case of direct
recruitment shall be made on
the basis of Viva-voce test by
the recruiting authority.

or on Contract basis as the case may be.
Essential Qualifications:

Should have passed Middle or its equivalent
from any School/Institution situated within
Himachal Pradesh from the recognized
Board/Institution by the H.P. Govt. /Central
Govt.

Desireable Qualifications: Knowledge of
customs, manners and dialects of Himachal
Pradesh and suitability for appointment in
the peculiar conditions prevailing in the
Pradesh.

Selection Process: Selection for
appointment to the post in case of direct
recruitment shall be made on the percentage
of marks obtained in qualifying examination
to be calculated out of 85 and 15% by
evaluation as per parameters fixed by the
Govt. of Himachal Pradesh and adopted by
the University from time to time.

mﬁﬁm-ﬁ%%ﬁﬁhm%'wmﬁ%ﬁwm
et a1 feg affy @57 orTel doe ¥ Affy & sraeied 'q ulkafed faar o |

£\
“'f\/»\xf




—/5 -

qe q&AT—14: derfore gRug @ Wil @fify @1 dos 39 e
31—12—-2019 # ¥E W1 & =g fag WU
fofa /Rl sdeRvl oRvg @ 9wy sEdles g
arguteef |

IR gRyg § Vel uRvg @ Rml Affa @ d6@
fedie 31—12—2019 H #& HW—1 & I<iqd I T BN & TR
‘University Institute of Information Technology’(UIIT) &7 W uRdfdd &v

“University Institute of Technology (UIT)” &<+ %‘g; e gare fohar |

g _G&GI—15: To place before the Executive Council the action taken by the Hon’ble
Vice Chancellor under Paragraph 27.15 of the First Ordinances of H.P.
University regarding appointment of his Secretary.
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e GRT—17: To allow GPF-cum-Pension Scheme benefit in favour of those employees
engaged on daily wages/adhoc/contingency /contract and regular basis
before 15" May, 2003.
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